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UNSA would like to acknowledge the traditional custodians of the lands upon which  
this report was written, the Pambalong Clan of the Awabakal Nation. 

We would also like to extend this acknowledgement to the Birpai, Darkinjung and Gadical 
peoples, as the traditional custodians of the lands upon the University of Newcastle resides 

and UNSA operates. UNSA would like to pay respects to all Elders past, present, and emerging 
- and acknowledge them as the true knowledge holders.

We acknowledge the historical inequalities faced by Aboriginal people  
and continuing struggle for justice and equality.

Always was, always will be Aboriginal land.
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On July 1, 2022, we celebrated 
our second birthday at the 
University of Newcastle Students’ 
Association (UNSA). Throughout 
our first two years of operations, 
there have been many challenges 
and triumphs which have helped 
us transform into the vibrant 
students’ association you  
see today. 

Although UNSA are perhaps best known for our 
weekly sausage sizzles, we have successfully 
delivered dozens of unique events, activities, 
and initiatives to support a thriving student 
experience at the University. Central to this is 
the UNSA Clubs team which supports over 80 
(and counting!) affiliated clubs and societies. 
This year the Clubs team secured a brand-new 
Shortland Clubs space which has been kitted 
out with new technology and amenities PLUS  
a large-scale mural to be painted by students 
in the early stages of Semester 2. 
With the return of on-campus learning, UNSA 
resumed our weekly free lunch and Free Food 
Friday services across campuses. We also 
continue to run our Pantry Project to further 
support students facing food insecurity.  
In addition, UNSA regularly collaborated with 
various University departments to support 

delivery of International Women’s Day, 
Employability Day, Rising from the Embers 
Festival, Harmony Day, and Sexual Health 
And Guidance (SHAG) Week to name a few. 
UNSA also hit a new attendance record for 
SHAG Week with over 110 students attending 
our annual Sex Trivia night! Additionally, the 
Student Media team produced three glorious 
issues of Opus Magazine thus far, providing 
increasing opportunities for students to 
contribute both in print and online. We also 
levelled up our online presence with over 
2K followers on both UNSA’s Instagram and 
Facebook communities! 
In 2022 the UNSA Student Representative 
Council (SRC) has continued to provide strong 
leadership and a powerful voice to the student 
body across campuses through advocacy 
initiatives both big and small. During Semester 
One the SRC successfully secured expanded 
access hours at City Campus, provided an 
official response to the National Student Safety 
Survey (NSSS) results, and also joined forces 
with What Were You Wearing for a peaceful 
protest against sexual violence on campus.
After stepping into the (then Acting) General 
Manager role four months ago, I am extremely 
proud of how much UNSA has grown with 
full credit to our team of student employees 
and full-time staff. We look forward to 
another semester chock-full of stellar student 
experiences with memories to last a lifetime.  
I can assure you--we are just getting started!

Executive Summary
L E T T E R  F R O M  T H E  G E N E R A L  M A N A G E R

JENNIFER HANSON, GENERAL MANAGER 
University of Newcastle Students’ Association
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Our People
C U R R E N T  U N S A  S T A F F  M E M B E R S ,  J U N E  2 0 2 2

G E N E R A L  M A N A G E R

Jennifer Hanson

TEAM LEADER

Lezel Pereira

Jessica 
Schuhmacher

C L U B S  M A N A G E R

Ethan Andrews

CLUBS OFFICER
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CLUBS OFFICER

Claire McDonald

DIGITAL OFFICER

Luke O’Madden

EXECUTIVE ASSISTANT

Renee Grima

OPUS EDITOR

Melanie Jenkins

OPUS GRAPHIC 
DESIGN INTERN

Tiana Williams

OPUS EDITING 
INTERN

Stephanie 
Jenkins

U N S A  A S S I S T A N T S :

James Andrews Lachlan Bruce-Scott Candice Catherine Abigail Elliott Sarah Norton Alex Rayment



Student Representative Council
2 0 2 2  R E P R E S E N T A T I V E S

JESSICA PHILBROOK

President

TEGAN STETTAFORD

Postgraduate 
Students’ Senate 

Convenor

KATE McALPINE

Parents & Carers 
Collective 
Convenor

Vice-President 
Experience & 
Engagement

GEORGIE COOPER

Newcastle 
Campuses 
Convenor

SAMUEL COX

Indigenous 
Collective 
Convenor

MATTHEW CRAIG

Vice-President 
Education

SUMMER HARRISON

UON Council 
Student 

Representative

LUCAS DOWLING

Student 
Accomodation 
Representative

HOLLY NICHOLAS

Vice-President 
Welfare & 
Wellbeing

RUBY WALKER

Women’s 
Collective 
Convenor

TYLER BRIDGES

Queer Collective 
Convenor

FREY COOPER

International 
Students’ Senate 

Convenor

SARTHAK BIRANI

Student 
Representative 

of Academic 
Senate

NIVYA ABRAHAM

Sydney Campus 
Committee 
Convenor

ZHANGXUE ZHONG

Central Coast 
Campus 

Convenor

TYLAH ROBERTS

Accessibility & 
Equity Collective 

Convenor

JEN LOWE
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food
Our food initiatives have been a large 
focal point for 2022 so far at UNSA.  
The return to campus for students off the 
back of various pandemic lockdowns 
has emphasised the reality of the food 
insecurity crisis experienced by many 
students currently studying at the 
University of Newcastle.

Each week throughout Semester 1, UNSA staff & 
SRC members have been rolling up their sleeves, 
donning the rubber gloves, and helping to feed 
the masses – whether that’s through our weekly 
OzHarvest-supported ‘Free Food Friday’ program, 
or our regular on-campus student lunches. 
Demand continues to grow exponentially for our 
free-food initiatives.  
Each Friday during this first semester it’s become 
a common sight to witness anywhere between 

30-60 students queuing outside of our Callaghan 
building for this free grocery service, all before 
our staff have even opened the doors.  
These students come from both off-campus 
and on-campus accommodation – all of them 
seeking to supplement their pantry with nutritious 
fruit and vegetables, baked goods, and long-life 
pantry items. 

Our weekly free lunches continue to be popular 
amongst students too, with regular BBQ’s at 
Callaghan and also Ourimbah during the regular 
semester. Our commitment to feeding students 
has seen this program expand to NuSpace 
campus, where our staff and SRC have been 
regularly giving free lunch bags to hungry 
students in the main foyer.  
The outcome for our free lunches at NuSpace 
has been enormously successful so far, and we 
are excited to explore how we can expand this 

service moving forward into Semester 2.  
The UNSA Pantry Project is a food rescue/food 
sharing service in microcosm, between students 
and staff at the University. Those who have food 
to spare, or who otherwise wish to donate, are 
invited to do so at either Callaghan or Ourimbah. 
Their donations are used to stock the pantry 
with staples and basic supplies, so that students 
experiencing financial hardship and food anxiety 
can come and collect a handful of items to keep 
them going through a rough patch.

Our free coffee machine continues to drive 
foot traffic through our building each day at 
Callaghan. In addition to the free caffeine hit, 
we also began offering fresh fruits, snacks, and 
various tea options for students next to our 
coffee machine, with plenty of plant-based milk 
alternatives available too. 

Food or Drink01



Weekly lunch serves by campus
WEEK 1 - 13, 2022
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1. Week 12 lunches sponsored by the Wollotuka Institute.
2. Week 13 lunches sponsored by NTEU (National Tertiary Education Union - NSW). 

3. NuSpace lunches commenced from week 4. 



sports
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University of Newcastle students have 
returned to campus, and we’re excited to 
welcome them back. During semester 1, 
UNSA has either hosted or participated in 
a variety of social, cultural, or recreational 
events to help students get the most out 
of their university experience.

Harmony Day is a celebration of the wonderful 
diversity in our community. Five clubs affiliated 
with UNSA participated in this event by offering 
food, activities, and live cultural performances. 
During April, UNSA Clubs facilitated a joint iftar 
event for students observing Ramadan.  
The event included speakers and representatives 
from various UNSA affiliated clubs, and we’re 
excited to explore how we can further support 
this event in the future. 

 

In April, UNSA collaborated with Maho Magic 
Bar to provide students with free and heavily 
discounted tickets for their hugely popular 
evening events held in Newcastle Civic Park. 
During National Reconciliation Week in May,  
UNSA was fortunate to provide BBQ catering 
for the Rising From The Embers Festival, in 
association with the University of Newcastle 
and the Wollotuka Institute. The festival aims to 
increase community access and knowledge 
to local land and water management best 
practices, and the event saw our staff & SRC 
team serve over 400 sausages to festival 
attendees.

As part of our Health & Welfare commitments, 
UNSA’s SHAG Week schedule included our 
popular SHAG Week Trivia Night which was 
hosted at Newy Hotel. The event not only aims to 
educate and destigmatize safe and consensual 

sex attitudes, but also provides students with 
a recreational opportunity where they can 
socialise and make new friends who also attend 
the University of Newcastle. We also provided 
students with a free “Rocky Horror Show” movie 
event at our Callaghan building, providing free 
food and beverage catering for those who 
attended. 
 
Looking forward, we’re excited for our Semester 
2 return to campus party, titled “Let’s Glow” – 
hosted by UNSA in association with Bar on the 
Hill. This highly anticipated event will involve live 
DJ’s, UV face painting, glowsticks, and a free BBQ 
supported by UNSA staff and SRC.

Sport or Recreation02
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clubs2022 has been a year of rebirth for clubs, 
with the easing of COVID-19 restrictions 
easing permitting the return of regular 
events and activities. For some clubs 
that have formed in the past two years, 
semester 1 has been the first time they 
have been able to have an on-campus 
presence.

This increase in activity has coincided with 
significant growth in the number of clubs 
affiliating with UNSA, as well as the growth of the 
UNSA Clubs team. 
At the beginning of 2022 a full-time Clubs Officer 
commenced working at UNSA, with the existing 
staff member promoted to the newly created 
role of Clubs Manager. Another 0.6 part-time 
Clubs Officer was appointed in June.  
This takes the Clubs team to a total of 2.6 

full time employees, who collectively share 
responsibility for the support of over 80 affiliated 
clubs, up from 39 at this time in 2021. 
This number of newly affiliated clubs is growing 
week to week, with UNSA receiving an average of 
one enquiry relating to the formation of a  
new club each month. 
 
To support the increasing administration needs 
of clubs, the UNSA Clubs team established drop 
in hours between 2:30pm - 4pm on Tuesdays, 
Wednesdays and Thursdays. During these times 
no appointment is necessary for club executives 
to see a member of the Clubs team at the UNSA 
Building with any club-related queries. 
Channels of communication have also been 
streamlined, with the Clubs team moving to 
MailChimp to manage the email distribution of 
news and opportunities. Over 260 club executives 
make up this email audience,  

and an average open rate of 44.9% across the 
seven emails distributed since March shows 
strong engagement. 
 
SSAF approved funding has been spent on 
projects as diverse as pre-cooked meal drops 
to members during exam weeks, the acquisition 
of rights to stage a musical, and prizes for a 
powerlifting competition.

Administration of Clubs03
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In Semester 1, UNSA facilitated a two-part 
professional development course for executives, 
dubbed the ‘Club Connector Leadership Series’. 
 
Part one - which was delivered the week prior  
to O-Week, covered how to: 

·         Book venues and run events on campus
·         Run a successful O Week membership drive
·         Develop relationships with sponsors
·         Make the most of the UNSA website
·         Deliver COVID-safe events
 
Part two - delivered soon after commencement 
of Semester 1, was presented by Josh Farr of 
Campus Consultancy, and went deep on: 

·         Student engagement and innovation
·         Managing club finances and funding
·         Running effective meetings
·         Resolving conflict
 
 

Throughout Clubs Week, the UNSA Clubs team 
also held an informal catch up at Bar on the Hill, 
giving executives the chance to network, share 
ideas and provide feedback to UNSA. 

The return to in-person learning has brought 
students back on to our campuses and lead to  
a number of collaborative club events. Among 
the most significant to be delivered in 2022 are 
the Ramadan Iftar and Clubs Day.
The Ramadan Iftar was a collaboration between 
five UNSA clubs, delivered in the Brennan Room 
during the month of Ramdan for an audience  
of over 300.
 
Later in the semester, Clubs Day saw over 500 
students attend an expo at Park on the Hill. While 
enjoying a free lunch, students took the chance 
to chat with 12 club representatives about their 
events and activities. The enthusiastic reception 
to this inaugural event will ensure that it is 
staged each semester. As the event continues 
to establish itself, UNSA is listening to clubs about 

their interest and capacity to take this event to 
other campuses.

During the ‘Clubs Week’ catch up at Bar on the 
Hill, a shared concern among club executives 
was uncertainty about staging large scale end 
of year events. In response, UNSA will deliver a 
training session in week one of semester two 
to equip clubs with the resources and contacts 
required to plan a major end of year event,  
such as a ball or awards night.
UNSA has created a venue prospectus, which 
compares the function packages and facilities 
of 20+ on and off-campus venues, as well as the 
packages offered by various ticketing platforms. 
In addition to the clear comparisons that this 
guide will provide, executives will also  
be empowered with a suite of resources, 
including budget, run sheet and to-do list 
templates.



Legal Services04
UNSA will continue to collaborate with Hunter 
Community Legal Centre (HCLC) throughout the 
second half of 2022, with free legal advice clinics 
for students. UNSA has also referred students 
to the University’s own Legal Centre whenever 
approached for immediate legal advice. 
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The return to campus in 2022 has 
highlighted the need for renewed focus on 
the health and welfare of students. One of 
our core beliefs at UNSA is that supported 
students are successful students, and we 
continue our goal this year for students to 
‘live their best life’ while studying at the 
University of Newcastle.

In March we celebrated International Women’s 
Day with our Women’s Collective, providing a 
vast range of events and activities for students 
including free morning tea, free BBQ, arts & craft 
sessions, and active promotion of the Women to 
the Front event at Bar on the Hill. 
Our Queer Collective participated in O-Week 
celebrations, with their own stall providing an 
inclusive space and active representation 
on-campus for LGBTQIA+ students. UNSA also 

facilitated the renovation of the Queer Collective 
space, with new furniture and a fresh lick of paint.
In May, UNSA continued in its dedication to the 
promotion of safe and consensual sex through 
the annual Sexual Health and Guidance (SHAG) 
Week. Once again, our free Shabari workshop 
offered at the UNSA Callaghan building was 
booked out within hours of being announced.  
We also participated in the SHAG Week expo at 
Callaghan and Ourimbah campuses, provided 
a free Sexology Podcast listening party, and of 
course, we held the hugely popular annual SHAG 
Week Trivia at the Newy Hotel. The popularity of 
our SHAG Week Trivia Night emphasised the real 
demand existing from students for these kinds 
of events – and that our goal of destigmatising 
sexual health continues to see real fruition 
amongst students. For our SHAG Week Trivia,  
we were able to partner with LoveHoney and 

Red Bull to provide some great free prizes to 
participating students.
 
Our Pantry Project continues to experience huge 
demand every week, highlighting the substantial 
need for a continued focus on minimising food 
insecurity issues which many students face. 

For the remainder of 2022, UNSA expects to 
commit even more resources towards the health 
and welfare of students, with the annual Pride 
Week just around the corner, our expanding 
Collectives, and ever-popular free food initiatives.

Health or Welfare05



Accommodation06
For many students at Newcastle, their university experience begins 
each day at home, in the on-campus accommodation. So far this year, 
the UNSA SRC has worked with the Student Accommodation Team to 
establish a Student Accomodation Committee. We also oversaw the 
introduction of the committee’s Term of Reference documentation for 
students living on-campus.  
Finally, we collaborated with the Student Accommodation Engagement 
Team to establish new social media channels for students to give 
valuable feedback concerning on-campus accommodation.  
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careersUNSA is a student-led association,  
For Students, By Students. This notion is 
always at the forefront of every decision 
we make when it comes to careers and 
employment within our organisation. 

So far in 2022, we’ve hired another 4 student 
UNSA Assistants as our operations continue 
to expand. We’ve also recruited 4 new staff 
positions both full-time and part-time, consisting 
of: Clubs Officer, Digital Officer, Events Officer, and 
General Manager. We used the University’s own 

job search platforms, posting Assistant positions 
on CareerHub and receiving applications with 
assistance from the Careers team.
 
During June, we’ve hosted a current student as 
part of their Professional Placement studies to 
provide genuine learning opportunities to help 
this student in becoming a life-ready graduate. 
This placement opportunity has been a learning 
experience for both the student and UNSA, and 
we’re keen to explore how we can further support 
placement opportunities in the future. 

In March, UNSA participated in the university’s 
Employability Day with a free BBQ and a clubs 
information stall for students interested in 
enhancing their employability and overall 
university experience.
Throughout the year, we acted as a referral 
service for the Careers and Student Development 
team – wherever students approached us with 
questions about jobs or employability. We also 
helped promote various Jobs on Campus and 
training opportunities for students through our 
mailing list and social media channels.

Careers & Employment07



Financial Affairs08
Many students face financial hardship during 
their studies. Continuing students have recently 
endured the stresses brought on from a 
worldwide pandemic, and now face the harsh 
realities of a nationwide rental crisis. 
 
During this first semester, we referred students 
with questions or concerns about financial 
matters to the Univeristy’s Student Loans service. 
Looking ahead into Semester 2, we’ll be hosting 
a series of free financial literacy workshops for 
students.
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Debating09
It may not be surprising to hear that our SRC election 
debates looked a little different last year. With our 
2022 elections on the horizon, we’re excited about 
the possibility of conducting election campaigns and 
debates in-person during Semester 2. Stay tuned!
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Libraries & Reading Rooms10
Our staff offices and meeting rooms continue to be 
decorated with various piles of textbooks which were saved 
from the Co-Op last year. These piles have, however, been 
getting considerably smaller with plenty of students taking 
advantage of the free textbooks available in the Atrium at 
our Callaghan building. Textbook topics range from business, 
humanities, engineering, sport science, nutrition, law, and the 
fine arts. They are available for students to collect at any time 
during business hours.

Since our renovation at the end of last year, our reading & 
study spaces continue to be a popular choice for students 
during lunch breaks or between classes. Looking ahead into 
the second half of 2022, we’ll be focusing on making these 
areas morecomfortable and enjoyable by procuring items  
such as rugs, bean bags, indoor plants, & cushions. 
 
We’re always excited to hear feedback from students about 
how we can make these spaces more comfortable, inviting, 
and useful.
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Artistic Activities11
UNSA remains committed to providing 
outlets for student creativity by offering free 
and/or affordable events for students at the 
University of Newcastle. 
During Semester 1, we’ve provided various 
paid performance opportunities for student 
musicians at events such as Clubs Day, 
SHAG Week Expo’s, and trivia’s. 
During the university’s Higher Degree 
Research Festival in June, UNSA funded a 
‘Paint & Sip’ event at Bar on the Hill facilitated 
by a working art practitioner.
  
We’ve provided a free ‘Pot Plant Painting’ 
event at our Callaghan building as part of 
Stress Less Week activities. This successful 
event was a hit with students, and we’re 
excited to explore further artistic activities 
we can provide to students in Semester 2. 
 
During Semester 2, we’ll be inviting current 
students to help us paint a large-scale 
mural in our Club Space. We’ll also be 
participating in CREATE plus various other 
creative events for students to enjoy.
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The start of 2022 has continued to be a year of growth 
and change for Opus, with an increase in student 
engagement for our online platform and also our print-
based publication. We also hired our new Opus Editor in 
March.

Regular interactions and collaborations with students, clubs, and 
new groups via social media has seen an increase of Instagram 
followers from 264 (March 30) to 328 (June 29) followers.  
It is because of this heightened awareness of Opus, UON’s student 
media continues to grow, with so many new students contributing 
to magazines. We received a record number of Expressions of 
Interest for Volunteer positions at Opus totalling to 24, however, 
not every role has been filled yet. There is a high demand for 
a separate Opus website to accommodate these roles and to 
continue expanding.  
More and more student artists have started to contribute to the 
magazines, with various students designing covers for the SHAG, 
Future and upcoming PRIDE issues. 

Thus far, Opus’ magazine (200 copies) and zine (150 copies) themes 
have explored O-Week (500 copies), International Women’s Day, 
Sexual Health And Guidance (SHAG) Week, student Passions 
and the Future (soon to be released). Each of these issues have 
flown off shelves, with next to no copies left. There is a high 
demand from students to expand locations of stands and to 
have more magazine and zine copies printed. The preparation 
and production for each magazine takes approximately 6 
weeks, beginning with a call-out, proposal submission, a final 
draft, editing, designing, and sending the final copy to print as 
a final stage. We changed printing companies in late April and 
have been met with positive reactions from staff on their timely 
deliveries and communication. Further positive responses from 
students regard the new issue’s paper quality  
and style.

The student media team is excited for its new chapter as we enter 
semester 2, and to ensure more students at the University of 
Newcastle are aware of the opportunities available at Opus.

Student Media12
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Outside of our food initiatives, one of the 
most popular services we offer at UNSA is 
the discounted training courses we make 
available to students each and every month.

Throughout 2022 so far, we’ve provided 7 discounted 
first-aid courses hosted at both Callaghan and 
Ourimbah campuses. Each training course 
accommodates up to 30 students, many of which 
are accessing these courses due to placement  
and study requirements.  
 
During Semester 1 we also ran several Shut Up & 
Write boot camps at our Callaghan ‘Clubs Space’ 
and also over Zoom. These communal writing days, 
structured according to the Pomodoro Technique, 
continue to be quite popular (particularly among 
postgraduate students).
 
Looking ahead into the second half of 2022,  
we’re excited to announce that we’ll also be 
providing students with discounted access to  
Mental Health First Aid Training, and also RSA 
(Responsible Service of Alcohol) and RCG 
(Responsible Conduct of Gambling) courses.  

Skills for Study13
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For many students, their first 
interaction with UNSA occurs through 
one of our UNSA Assistants or SRC 
Members. That’s why we believe that 
equipping our frontline team with the 
right tools and knowledge is key to the 
effective support of students at UNSA.

Every day at each campus, our UNSA 
representatives respond to student 
enquiries over phone and email, triage 
common issues, help to update our social 
platforms, equip and maintain our offices, 
assist in running regular on-campus 
events, and refer students to appropriate 
departments and resources within the  
wider university.

During May, members from our staff and 
SRC also undertook first aid training at our 
Callaghan building. As our organisation 
expands, UNSA is committed to continually 
supporting our staff and SRC within a variety 
of fields, so that they can continue to assist 
students at the University of Newcastle. 
 

Advising14

Page 22 | UNSA 2022 Half-Yearly SSAF Report ad
vis

in
g



advocacyUNSA’s Board and Student Representative 
Council, filled since last year’s elections, 
provided strong student leadership 
and governance during this period, 
advocating on behalf of all students  
at the University. 

During Semester 1, the UNSA SRC has successfully 
filled Convenor roles for the Parents & Carers 
Collective, Accessibility & Equity Collective,  
and the Indigenous Collective.
In April, UNSA weighed into the conversation 
regarding results from the 2021 National Student 

Safety Survey, providing an official response and 
support information to all current University of 
Newcastle students via email. Furthermore, UNSA 
SRC members collaborated with What Were 
You Wearing, inviting students to join a peaceful 
protest against sexual violence on campus, 
which took place at Callaghan campus May 25. 
More recently, UNSA sent delegates to the 
Student Experience Network (SEN), where we were 
able to discuss current issues affecting students 
and explore best practices for student service 
provision. 
During the SEN Awards Gala, UNSA and the 
university’s Student Events Team received the 

Award of Distinction in the Most Successful Event 
category on behalf of the University of Newcastle 
for our collaboration with the ‘Women to the 
Front 2021’ event held at Clarendon Hotel.  
 
UNSA and its SRC members remain committed 
to providing a voice for all students at the 
University of Newcastle. In semester 2, we look 
towards affiliation with the National Union of 
Students (NUS), and the upcoming SRC elections 
throughout August & September.

Advocacy15
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With the return to campus for 2022,  
we were excited to welcome students  
back by participating in O-Week celebrations  
prior to semester 1 at Callaghan, Ourimbah,  
& NuSpace campuses.

All throughout Orientation Week, the UNSA crew were 
on hand, providing free BBQ lunches all day for new 
and returning students. Our Clubs staff were also 
available at the UNSA Clubs stall for a chat about 
all things clubs and supplying students with free 
merchandise including pens, highlighters, sunglasses, 
umbrellas, and copies of the Opus Orientation Week 
Special Edition. For their O-Week edition,  
the Opus team produced a comprehensive 
informative magazine intended to introduce students 
to life on-campus, how the SRC operates, useful tips & 
tricks for study productivity, and they also produced a 
hugely popular 2022 wall calendar with University of 
Newcastle key dates. 

A variety of UNSA affiliated clubs were also involved 
throughout the week at Callaghan and Ourimbah, with 
representation from 34 clubs at Callaghan, 11 clubs at 
Ourimbah, and our Queer Collective was also present 
to provide an inclusive presence for students during 
Orientation. Each club made themselves available 
throughout the week at their designated stall, 
providing students with a chance to learn about club 
opportunities affiliated with UNSA..
During O-Week, the UNSA team of Assistants worked 
closely with the university’s Events Team, collaborating 
on the coordination of our bump-in and bump-out 
operations for each day of the week, and ensuring a 
seamless experience for new and returning students 
at the University of Newcastle. 
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asAs Australia’s borders begin to open in 

2022, UNSA remains committed to providing 
support services, events, and opportunities for 
International students attending the University 
of Newcastle.

Many of our services – from our Pantry Project  
(to combat food anxiety) to our Free Food Friday, 
and our regular lunches – were of particular value 
to international students. International students also 
spend significant periods of time in our offices each 
day – resting, socialising, or sharing a meal. 

During the early stages of 2022, we continued 
distributing free food parcels to international students 
made available from our partnership with Food Bank. 
We also gave support and advice to students  
(the majority of whom, again, were international) that 
came to us in crisis, working with services such as the 
Office of Student Advocacy to help them reach their 
desired outcomes.
UNSA participated in Harmony Day, celebrating the 
university’s diversity with several of our affiliated clubs 
who provided cultural experiences by way of food and 
activities for students.
With the easing of vaccination requirements on July 6 
and the continued transition of students returning to 
campus, UNSA remains committed to exploring how 
we can best support international students moving 
ahead into Semester 2 and beyond.
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Profit & Loss Statement

Trading Income JAN-JUN 2022

Funds Received UON 1,091,533.59

Interest Income 15.14

Other Revenue 13,856.50

Total Trading Income 1,105,405.23

Gross Profit 1,105,405.23

 
Operating Expenses JAN-JUN 2022

Bank Fees 65.61

Cat.1 Food or Drink 45,580.00

Cat.12 Libraries/Reading Rooms 42.64

Cat.13 Artistic Activity 8,282.26

Cat.14 Student Media 3,958.16

Cat.15 Skills for Study -

Cat.16 Advertising 42,515.33

Cat.17 Advocating 12,901.69

Cat.18 Orientation 14,090.90

Cat.19 Overseas Students -

Cat.2 Sport or Rec 17,751.22

Operating Expenses Cont’d. JAN-JUN 2022

Cat.3 Clubs Admin 69,185.66

Cat.5 Legal Services -

Cat.6 Health or Welfare 16,186.69

Cat.7 Accommodation 282.29

Cat.9 Financial Affairs 8,432.17

Computer Software -

Consulting & Accounting -

Freight & Courier -

Insurance -

Interest Expense -

Legal Expenses -

Motor Vehicle Expenses -

Printing & Stationary -

Repairs & Maintenance -

Subscriptions 368.85

Superannuation 34,146.15

Travel - National -

Wages & Salaries 372,130.72

Total Operating Expenses 645,920.24

Net Profit 459,484.99
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Ready to get involved & keep informed? 

@unsa.uon @unsa.uon

www.unsa.org.au



UNSA is the University of Newcastle Students’ Association - a SSAF-funded, 
not-for-profit organisation that supports and advocates for all students at the 
University, across all campuses.

w w w.unsa .org . au


